MANDATORY RETIREMENT ?
For a very long time our society has used age asmeans to determine what you can and cannot do in everyday life. You can’t vote until you are 18 or drive until you are 16. On the other end of the age yardstick, older Canadians have to convert their RRSPs to registered retirement income funds or annuities by the end of their 71st year. In some

jurisdictions, once you reach a specific age, you must leave the workforce.

Using age as a yardstick sometimes works, but not always. This is the case when it comes to mandatory retirement. In January, 2008 British Columbia’s Attorney General Wally Oppal declared that “Mandatory retirement is a past, not a future,” and with that statement the province became the latest one to abolish the practice. Manitoba saw that future for most people 25 years ago when mandatory retirement was prohibited here.

Although more and more jurisdictions are reviewing their human rights legislation and how it applies to mandatory retirement, the reality is that today, your right to not retire depends on where you live and who you work for.

For example, if you work for a bank or an airline you will probably be forced to retire at a certain age because the Canadian Human Rights Commission has jurisdiction over such federally regulated entities. Recently a Canadian Human Rights Tribunal ruled against two Air Canada pilots who believed they were being discriminated against on the basis of their age. They had been forced to retire at 60. If you work in a factory in Nova Scotia, and the retirement age is 65, you would have to retire.  

In Manitoba, that might not be the case.  The Manitoba Human Rights Commission believes that mandatory retirement is a form of age discrimination. If your workplace falls under provincial jurisdiction and you live in Manitoba, retirement is not based solely on chronological age, but rather on the concept ability. Other than a few legislated exceptions such as universities, if you meet the requirements and conditions of the job, you can continue to be part of the workforce.  Mandatory retirement may be in the past for most Manitobans, but it still remains in the future for some Canadians.

